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g3 dad 2yl e Jida gl baraall Cayay Aaaial) (5 g ol 280 (5 e e o) g
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G o) IR (e deali At Ala 3L (Behjati et al. ,2013) 4é 2 e (1996
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(Hoboubi et al., 2017;lbrahim, 2014; J—wall glSa 80,8l e yedas Al
Al ¥ e QI8 Jaall a gia o () Joa ill a3 Cum « Mursali et al., 2016 )
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¢ aila ol CaBUAY Lagi () sialil) Calial) Jaall da i jabean s Clond dpaaty Glay Lasd
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@il ol 3V 5 Galalall Gl 50 dare (Ao il JS0 i gall a1l L 1) iy
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b Lo () ARLal) il ) i 5 yom 5l
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Al gl T grall g ad) oY) Jae adas il jlae (g 28] gl il 50 -3

Aol Ll g Madl o0 Jas alii cilaa jlaa (B pilall A8t 1

Jae alai il jlae (g ARl Aagade CELESL LV il all e aall Cacial 8
(Garcia 2016; dula) Legin A8 (o J) cla i 8 5 s gl Ll 5 Ml elaY)
Jalall 4 5ka5 a8 e judl Sy Aall 838 5 <Alothmany & Manoharan ,2022)
(Kloutsiniotis Jiall dlebaall fase o Wik so siladaiall oy 48l o i Cumc oo LainY)
Clasal o Gaas il 4 @Yalgll ¢ s A 4dl Jix 1285 and Mihail, 2020)
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5 Al a8 AS Ll s ada ) (e 5 gl gkl (a 8) Jie el oo Jee
Ge ekl Adline 3uk Alie Ll o (Clajlad) o b e 5 Ll e ) Glana
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Go il aeally Ggoady Ledie Glaall o elaial¥) Jalll 4l (= i

5 el EVare 30l Jie dlay) S sl @l sllall Qi (i) 3 cagilalaia
( Hussien,2021;2021¢ .Qi et al 4 sak draslati Calaal (38a5 3 agaws Lay ualisy)
Jie Al clalasly @y oslalall Qi X5 ¢ 2021¢.Valdivia et al-Huertas)
deldal¥ly Ladall agilaliial Anl Cuuy sl aalia ) ooy dua (Ala gl L )l
.(Eisenberger et al., 2020) 4.élalall 5

1Y) Jeae aas il jlaa (pasa il jlaall G ila) < yeal ¢l a8
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a5 «(Ku et al., 2020) Wkl 5 «(Hussain et al., 2021) <uill Jie ¢ M)
330 ) M sas (Kong et al., 2020) Ada sl L skill s (Wood et al., 2012) il 51l
Ortigall G5 Al el ya) o (Huang, et al. ,2016) a5 Sl ¢ ik ) L
) (Teoh et al. ,2016) dua 5i LS ik oIl Lia 31 (e el il ginsay il ) alalall
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il sl Lyl g el elaY) Jee adas il jlan (g Apla¥) 48301 028 aSTS
gld & 5 (Alafeshat and Tanova,2019) ) ekl s Jie ddlisg cilelld 3
(Wei et al., 2010) seliwall glhall d3S 5 ¢(Bashir et al., 2011) Jlal) axladl)
. (Haider et al., 2020) (53 yadll g il
U sail) e il ¥ (oanst Sl (i ) A2 L (Say G e 5 B
1Y) e ot il jlan (pr Ailian) AV ) dos 50 A8Dle a5 J ) om0
Ay el Lalall cilealall b Gy paill A gliac Y il gl La il 5 Mall

(Al 1) La )1l g Jand) o g (s B piilal) 48Dy -2
GSLs cdasaoall o A Aiga sl Adda g a5a s Ay gra () bl ) any L
oda jlias CaOEAY g ¢ HAY (et b rag s A (A s (e do srcall oda Bas Calias
DAY (add e d gl odgd laiul) (Al Sl 5 dalisal eall 5 iladiiall L8 Lo gl
Opeall) AdaeLiall (ol gall olat aglladl o 50 53 (il 5 NS 5 agig Lagd 430 il (35 4l Lad g
s 1) o gaall 3 aluall e 58 pdlall Gl sall Al o Cpfialll e S Sl AN (2019¢
(Sl B3 s e (S 5 (il goall ool (e (IS Cnl 3 13) dpida ) o grzall (o i) ¢y il
el LAYl s Bl sl L3ST aal ((Ajayi. 2018 ) crlebadl o) )50 Jame e 23 55
alazil s Jeall Ja i o Cus < (Sousa et al.,2019) ida sl La il s Zaks o) Ja giacall
A8 Sl e 85« (Kehoe &Wright,2013) ik oIl Laa i (e Jiy il 1) (Y
sl dalail (s 28Dl 8 g o€ el a gioial Jainall il 4l )2y (Smit et al.2016)
Al 5 &y gl LS ¢ 1) Laza pll e el all e A lainll aailiny claY1 A e
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bl (S5 Jand el 0¥ Jee 2k il jlas o) ( Halbesleben & Buckley 2004)
il s s T g 81 cplalall ()5S Lasie Jaall 8 Lol i) ST alalall o 8

e s clelaill ol 43 gl da gaall 5 auda sl Lia )l cp 2850l A 50 Caad il
(al) Jaalill sale) ilh ga g ¢Cpalrall 5 e sSal) il sall il g0 e Ggeall (0 2]l
Oalaladl 5 ¢pmalad) sl jall 5 el ol i 5 ey gal) ddlucall o8) gl 5l jUaall L cplalall
b sl iyl g Joeall Jo ria am Al A8 @l O aa g a8y i bl 8
<la 55 Laiw «(Cho&ko ,2010; Kang&kong,2012; Park, ;2013 ;Seyhan¢2015)
Oalalal) iny Jaall L i (e anlia (s s 2935 0 ) (KIM&  cho , 2020) 42
ST e 5o 5 ¢ ol Lia )l e Gols T8 (3185 Allad) Jaall Ja gia L ¢ Jlaiy) e
il siaally Gl il Ak L o)) ) clea s 3 5 (Mansoor et al., 2011) 4wl o
-l Al s s gl) da graall (e ALl

o Lad A pall (U st Sl (i 8 iy ¢ B La g gua B
Lia )l 5 dida ol da sl (o Ailomn) 209 Culd b A8Me s 53 1 D) i 1) a1
Ay el dalall claalall & (il D gliac ol aids sl
il gl) Ja guall g Al £10Y) Jas alii il jlaa Cy ABMal) 3

3 ) sl 303} s jlan (3 8 Jaaiall o ) oda i Gl adl elaY) @l colabaiall of
Al (Topceic, Baum & Kabst, 2016) 4 stéia <l giuas Jaall Ja saa Led 2 55 45 )
job demand - ddds I 3 ) gy - clallaia A ki e daca jill oda ui i) GlayY)
sl delaay) sl Al il sl Y dils ) 5 ) sl jads G < resources  theory
L sl snadl) A0S (0 Q1T ¢ Janll Calaal (3 8 Lgiinda g (5053 Al Adda 5l dpadaiil
I NN 5 e laia¥) aeall o JS Aada gl o )l 5o Jadii g a5l Adass jall Ay adill
5 segal) saill a8 b 5 ey ol A (e D gl Aaii a8 825 pall sl
Gy gl aina 84S Uil 5 e laBVL cilay gil) ks day 5 5 ela¥1 5ol alas il jlas
e d eyl Jae Ay oo ) Al g 3 ) ge (058 L JOA (e lal) o 10 alai i
(Dorta-Afonso et g sl agale cangy Al dndds ol lllaiall dgal 5o 8 Calalall
al., 2023)
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& ol Cladla gai J sl ) Coagh )5 aalad) adedll yy 6kai) 2023 jme 05 e
S 5 Ly g lralad) Lgoa i il A papal SV el jll b e sl o daill A (pa el g
an b Lalall claalall oLl o LS| Jard) (3 sas Lgabing ) 330al) dpalall Claraadl
e) g Ol (e 32yl Yiall Alae W) Glagind g 4e sSall Ciladlal) e ecaall Caadds Cargty

Lo JMA (ra gralall aplail 53 gy 685,31 ) ddla) ey all Jsll e 0l 1 5f g yemaal

758
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The moderating Role of Job Stress In The Relationship Between High

Performance Work Systems’ Practices And Job Satisfaction
Applied Study on Private Universities In Egypt
Abstract:

The current study aimed to examine the impact of high performance work
systems’ practices (skill enhancement practices - motivation enhancement
practices and participation enhancement practices) on the job satisfaction of
faculty members in private universities, as well as to examine the impact of
job stress on this relationship between high performance work systems’
practices and job satisfaction. The research community represented in four
Egyptian private universities and the research sample amounted to 338

faculty members in Egyptian private universities. there was 265 valid
questionnaires with a response rate of 78% .The responses were analyzed
statistically, and results indicated that there is a positive relationship
between high performance systems’ practices and job satisfaction, while
there is a negative relationship between job satisfaction and job stress, also
results confirmed the moderating role of job stress in the relationship

between high performance systems’ practices and job satisfaction.

Keywords: High performance work systems practices - job satisfaction -
job stress.
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