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Abstract

The study aimed to identify the impact of internal analysis from the
perspective of resource theory on strategic renewal in Jordanian private
universities. The descriptive analytical method was used, and the study
population consisted of (847) respondents (university president, college
dean, head of an academic department, director of a department) and a
random sample consisting of (6) private universities was used, where the
number of sample members reached (252) individuals in These six
universities. To achieve the objectives of the study, a developed
guestionnaire was used to collect data from the sample members. The
study adopted the Statistical Service for Social Sciences (SPSS) program
to conduct a descriptive and remedial analysis: Pearson's correlation

coefficient, regression coefficient.

One of the most important results of the study: There is a
statistically significant correlation at the level (0.01) between all
dimensions of the internal strategic analysis (material resources, human
resources, organizational resources) on the one hand, and all dimensions
of strategic renewal (exploratory, investment, forming new ideas) on the

one hand. Others in Jordanian private universities.

Keywords: internal strategic analysis, resource theory, strategic

renewal, private universities.
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